
The local community kept the 

line-ups moving on Friday, 

September 18 as Coffee Cul-

ture, 26 Jarvis St., and United 

Way of Niagara Falls/ Greater 

Fort Erie partnered up to kick 

off  the annual United Way 

fundraising drive. 

More than a dozen ñserversò 

including Chamber Directors, 

business owners, politicians, 

and agency managers, volun-

teered their time as they 

greeted patrons and served 

up coffee, tea, hot chocolate, 

and food orders. Coffee Cul-

ture owners Jason and Diane 

Lawrence donated $500 to-

ward the campaignôs ultimate 

goal of $200,000. 

ñIt was a fantastic day,ò said 

Campaign Director George 

Ahern. ñCoffee Culture was 

extremely accommodating 

and we are grateful for their 

contribution to this yearôs 

campaignò which benefits 

agencies such as Adult Liter-

acy, Big Brothers/Sisters, 

Red Cross, Casa El Norte, 

FE Multicultural Centre, Dis-

tress Centre of Niagara, I 

CAN T.E.R., Multiple Sclero-

sis Society, WARM and 

YWCA Niagara Region. 

Be sure to get your $10 ñFE 

Touch Downò end-of-

campaign ticket for a deli-

cious lunch catered by 

Mariaôs at the Italo Cana-

dian Club on November 25. 

Call Kim at 905-871-5454 

for more information. 
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Prepared by Karen J. Audet 

Operations  Manager 

United Way Kicks Off Campaign  

Photo by Karen Audet 

COFFEE CULTURE DONATES $500 TO UW CAMPAIGN  

Diane and Jason Lawrence, Coffee Culture owners, and Scott 

Caldwell of EPR Public Accountants (and Chamber Director) were 

on shift during last Fridayôs United Way Campaign kick off. 

South Niagara Life Centre, a 
non-profit counseling ministry 
which provides help, hope, 
and healing to those in need 
or crisis, raised $16,000, that 
thanks to their matching grant 

incentive partners, doubled to 
$32,000.00 during its Sep-
tember 26 fundraiser.  There 
is an additional $4000.00 
match incentive remain-
ing,  pending another 

$4000.00 is pledged in the 
next two weeks toward opera-
tional budget requirements.  

Many thanks to all who par-
ticipated in the Sugar Bowl 
Rock & Roll event, including 
all who volunteered their time, 
food, resources, prizes, and 
to the many musicians and 
dancers who provided enter-
tainment. 

SNLC still needs to raise a 
total of $23,000 by year end 
to ensure the counseling 
needs of more than 125 peo-
ple in Niagara, each month, 
will be met.  

To contribute call SNLC at 
905-871-0236; Monday to 
Friday from  9 am to 5 pm, or 
visit their website at 
www.snlmcounsel.ca . 

ñSugar Bowl Rock & Roll ñ Raises Much Needed Funds  

Your Chamber 

was there! 

http://www.snlmcounsel.ca/


In a quickly spinning world that is con-

stantly changing, itôs ironic more people 

arenôt able to embrace change and view 

it as a stepping stone to an endless 

array of new and exciting opportunities. 

Of course, no one enjoys having to 

adapt to a detour that threatens our 

regular routine and upsets the balance 

of our personal and business comfort 

zone, but without change, everything 

would dismally, constantly and forever 

remain the same. 

Greater Fort Erie has recently been 

thrust into a dizzying tailspin of potential 

change. Hospital reorganizations, 

Racetrack consortiums, Motor speed-

way interest and development at Bay 

Beach are just some of the headlines 

that have prompted much heated de-

bate.  

In order for our community to progress, 

expand, develop, and prosper, we need 

to foster an attitude of open mindedness 

which first embraces the idea that 

change can be a good thing, replacing 

the often knee-jerk ñnot in my backyardò 

reactions that can offend and curb the 

interest of potential investors.  

Through the annals of time, Greater Fort 

Erie has experienced many facets of 

change, and, inevitably, will  continue to 

face much more.  And while I canôt say 

that things will definitely improve if we 

change, I believe that change paves the 

road toward sustainable improvement. 

As Winston Churchill once said:  

ñThere is nothing wrong with change, if it 

is in the right directionò.  

 

Our community is right 

and justified to con-

sider the social and 

economic fallout that 

proposed changes 

can bring. But we 

must not hasten to 

condemn ideas before gathering all the 

facts and measuring the pros and cons. 

Indeed, we must be fair and even-

tempered, and learn to welcome the 

tides of change as true visionaries who 

believe that change is the catalyst that 

will help our town develop and grow to 

its full potential. 

The Chamber is committed to our mem-

bership and we count on your voice. We 

invite you to let us know your feelings on  

the issues facing our town. Email us at: 

info@forteriechamber.com.  
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A Message from the Chamber President 

Chamber  News  

Kimberly Zanko,  
P. Mines Customs Services 
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RACE TRACK PRESS CONFERENCE OUTLINES NEW PROVINCIAL PROPOSAL  

Fort Erie Economic Development and Tourism Corporation General Manager, Jim 

Thibert,  headed up a press conference on September 9 at the Holiday Inn, regarding  

the Fort Erie Thoroughbred Racing Consortiaôs most recent proposal to keep the Fort 

Erie Racetrack operational. A letter has been sent to provincial Finance Minister Dwight 

Duncan outlining three viable options that asks for $15-million a year over five years 

drawn from slot revenues, revenue pooling, and/or  small market adjustments. To date, 

no word has been received back from Queenôs Park, but Thibert is hopeful the Minister 

will respond before the end of the racing season on October 15. ñWe believe we can 

make it work,ò said Thibert. ñWeôre looking for a hand up, not a hand out.ò  

Your Chamber 

was there! 

 
Executive Search & Recruitment 

Temporary/Contract Staffing 

Light & Heavy Industrial staffing 

Technical Staffing  

 Skilled Trades Staffing 

Start Up/Company Expansions 

Pre-Employment Assessments 

Alternative Energy Services 

Engineering 

Human Resource Consulting 

Health & Safety Consulting 

Employee Testing & Training 


